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GRADUATES

Au Man Ki

Chan Lai Yung
Chan Shuet Fan
Chan Tak Yan
Chau Kwai Lan
Chau Chi Yan
Cheng Chi Fai
Cheng Heung Chin
Ching Yuen Ping
Chong Yiu Wah
Ho Chiu Yee

Ho Tung Choi

Ho Yiu Kuen

ip Wai Lun

Keung Shek Keung
Kwok Wai Kee
Lai Fung Yee

Lai Kwok Kit

Lai Yan Kwong
Lau Kui Chee

Lau Chi

Law Yiu Wo

Lee Shuet Lan
Leung Yiu Cheung
Li Kwok Kuen

Li Yam Leung

Liu Kin Man

FORM 5

PUFEEH BB IR I RE RIS HN A ETHEATNR

FORM 5 (Evening

Au Yuk Mui
Chan Kam To
Chow Siu Wai
Chung Mee Ching
Har Gwo Hong
Hui Yin Fan

Ilp Ho Chuen
Kwan Yan Wing
Lau Yun Shing
Lee Chung Yiu
Lee Yiu Man
Leung Mong Lun
Leung Pui Har
Leung Tak Yin
Leung Wing Hoi
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Lo Pui Man

Lo Yu Sang

Ma Lai Wah

Ma Tsang Kwong
Ma Yu Chun
Mak Yue Kau
Mui Po Chu

Ng Wai Lun
Poon Chiu Kuen
Poon Ching Cheung
Sham Sum Yee
Tam Sui Ching
Tam Sui Lan
Tang Lai Ming
Tong Mei Ling
Tsang Kit Ling
Tsang Lai Yin
Tsang Shuk Yee
Wat Mei King
Wong Kwok Fan
Wong Pak Hung
Wong Shu Kou
Yeung Lai Hing
Yeung Siu Kei
Yick Chi Ming
Yu Pui King

Li Chak Ho

Li Man Sun

Lo Fook Shing
Mok Siu Wah
Tam Yuk Mui
Tang Yuet Chun
Tsang Fung Ming
Tsim Yat Fai
Wong Kwok Hung
Wong Lai Yu
Wong Yu Cheung
Wong Yuk Chun
Yeung Sau Ying
Yu Yee Man
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Chan Kin Kwok

PRIMARY 6

Chan Kin Lok
Chan Yung Fai
Chau Yin Chun
Chik Yee Fan
Chiu Sai Yan
Chu Nim Che

Cheng Yuk Ming
Fung Kee Cheong

Ho Wai Sin
Hui Kwai Fun
Kwok Wai Ying
Lai Shui Chun
Lam Yak Chu
Lam Yun Sik
Lui Ping Kuen
Li Kam Sheung
Lee Yin Wah
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Lee Chi Ming
Ma Chun Keung
Ng Chi Shing
Ng Chan Cheung
Ng Po Yen

Nam Yau Keung
Ng Chu Ming
Poon Kwong Shing
Tang Wing Ngor
Tsang Yuen Yee
Wong Yee Tak
Wong Kai Hon
Wong King Bo
Wong Wai Ho
Yung Kam Yeun
Wong Siu Chun
Tse Sau Yee

Ho Lai Yung

PRIMARY 6 (Evening College)

Au Fung Ping
Chan Kam Mui
Chan Yuk Nin
Chau Yim Loong
Cheng Pui Yin
Cheng Yee Man
Cheung Sau Yung
Cheung Siu Ying
Chung Wai Ling
Fung Cheung Wing
Hau Yee Wai
Kwong Chu Kit
Lam Chai Bik
Lau Oi Lin

Law Sau Chun
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Lee Chi Ho

Lee Kwai Chun
Lee Yuen Ling
Lee Yuk Lan
Leung Kim Wah
Lo Suk Yee
Mang Kwai Wing
Pun Siu Ming
So Kit Ching
Tam Lai Ming
Wu Ching Mui
Yeung Kwok Wah
Yu Bing Kwan
Yu Tsui Chun
Yuen Choi Wan
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PROGRAMME

SINGING AND DANCING Staff members & F. 5 Graduates

Let's Drink
Polish Dance

Triumph Chorus

ENGLISH CHORAL SPEAKING Form 1
Devotion
DANCING Dancing Club, Primary Section

The Shoe-makers’ Dance
CHINESE CHORAL SPEAKING P. 6 Graduates,
Forward We Strive Evening College
(Written by Evening College Students)
INSTRUMENTAL ENSEMBLE F. 5 Graduates

Melody of The Four Seasons

DRAMA Drama Club
Change
SINGING AND DANCING Singing Club & Dancing Club

Lotus-Picking

CHORUS Singing Club

Flute
An Autumn Lullaby
A Summer Night Waliz



are attracted as much by their conditions of service as they are by high salaries.”
Curiously, high salaries did not give as effective an incentive in education, it could
not even lead to stability. Yet in places where teachers are respected and
delegated power, where the atmosphere is cooperative and productive, devotion
prevails.

We would also like to add that teachers should be given adequate
chances to learn and to gain more experience through practice. Many teachers in
Hong Kong were not given the chance for professional training, but their hard work
merited them very substantial experiences and their contributions were fruitful and
undeniable. Trained teachers in our school also sense that educational theory,
originating from practice, would be effective only if amalgamated, too, with practice.

We would like to take the above as our staffing policy and we have tried our
best to follow it. In recent years, despite the expansion in our staff, personal contact
remains the main channel for communication. Despite the increase in experienced
and highly qualified teachers, stability is more than desirable. A stable team of
good teachers gives us confidence for further progress. Other schools with con-
ditions similar, but staffing policy far betier, set examples and provide us with still
further confidence.

This is the first time we have Form 5 graduates coming up from Form 1 and
receiving their whole secondary education in our school. These students would
best assess the standard of our education. Now we feel not only reliéved, but
also encouraged, because they are above average in both academic standards
and moral attitudes. Standards of the Evening School graduates who came up
from Form 1 are even more gratifying. As ithe student standard and school environ-
ment are much worse 5 years ago, we foresee better outcomes in the coming years,
and we have to thank our teachers for their hard endurance in the past.

As conditions are challenging, private schools are no longer private schools
of the 50’s or 60’s. Commercialized schools are fading out, and most private
schools have education as their aim. While private schools are handicapped in
material facilities, they have more degrees of freedom in reforms and creativity. As
the Education White Paper guaranteed no responsible scheme, the job would
naturally fall upon the shoulders of private schools. We hope that Elementi College
and Elementi Evening College could be among the contributors.



distributed among class-teachers. We believe that moral education could and should
also be achieved through team-work. Education is not only blackboard-teaching,
nor is it only an enforcement of discipline. Teachers have to discuss with students
their difficulties in studies, their reasons for offences, their family problems and
their future after schooling. Some evening students even consult their teachers when
they lose their job. Some students like to talk to teachers outside classrooms.
Home-visits might provide teachers with information unobtainable in school. All
these form an integral part of the work of a teacher, but all these were completely
neglected in the education policy of Hong Kong. Since these would be time and
energy consuming, they have to be shared among teachers, and, in addition, demand
teachers to be sincere and devoted.

Activity groups, now turned into compulsory activity lessons, functioned each
Saturday morning. Among the 16 groups, some had to use extra-school facilities
to overcome the difficulties of limited space. All teachers participated and so each
group had two or more instructors. The Evening College also started iis interest
groups on Saturday evenings. This year, we also managed to have more picnics,
excursions, seminars, visits, competitions and other inter-class and class activities.
We believe that it is the responsibility of a secondary school to provide students
with more varieties in their school lives and to educate them all-round. Unfor-
tunately, the financial situation in private schools would hardly allow facilities
comparable to those in the public sector, and in this, there is no sign of any public
‘assistance to private schools, despite its imporiant role indicated in the Education
White Paper. Under these circumstances, we have to collect the wisdom and
effort of our teachers, to improve our facilities, to make full utilization of them, and
to seek facilities extra. Here again, an energetic and creative team of teachers is
most essential.

These new attempts, though progressive in nature, are still raw and young.
But we may conclude that teachers form the vital factor. They must be enthusias-
tic and hardworking, promising and creative, sincere and devoted.

How is it that teachers, unknown to each other previously, different in
experiences and educational background, unlike in viewpoints, could be welded
into a co-operative driving force?

We would take Professor Brimer's point, “Teachers should be allowed to
share in decision-making if they are to identify themselves with the interests of the
school.” Dictatorship of the head-teachers should give way, so that teachers may
have their own fields to explore, and may see the results of their own contributions,
and thus ‘“see career prospects in teaching.” Understanding and exchanging of
ideas is far more important than obeying. Only then would the execution of
centralized policies be a performance of splendid creativity. We would take also
Professor Brimer’s another point, “Schools are not like business.” ‘““Good teachers



SCHOOL REPORT

by Mr. K. M. Cheng,
Principal

The College held an enrolment of 1,192 in September 1974 when it passed
into its fifth school year. The premises in Oi Man Street was opened. We had 17
secondary classes in the Day School, 11 in the Evening College, another 7 being
primary and kindergarten classes.

During the past year, we held our 2nd Athletics Meet and our 1st Swimming
Gala, both came out as successes in view of the large number of entries. We
participated in the Hong Kong School Music Festival in which we obtained the
champion in one item. We participated in the Hong Kong School Dance Festival
and joined the organizing and performance of the Hong Kong Private Anglo-
Chinese Schools Association “Variety Performance” in which we learnt much from
other schools. Our annual Christmas recreation was this year changed into a Variety
Show to which 6 schools were invited to add colour. We held at our 5th Anniversary
our first Open Day which we consider a success because we could receive
comments of scope and depth.

This year has been a year of new attempts.

We attempted to reform teaching of lower form English by turning to more
vivid approaches and to more appropriate textbooks. We adopted an improved
teaching style in our lower form Chinese by printing and supplying more supple-
mentary reading materials. We continued our reform in Mathematics, extending it

to Form 2 this year. We also started the pilot subjects: Integrated Social Studies
and Integrated General Science.

Subject panels will therefore be most essential. This year, we accomplished
setting up Subject Panels, each holding regular meetings, some organizing seminars
and others refresher courses. We feel that sticking to old-fashioned texts and
mechanical teaching methods would help nothing in students’ standard. We feel
that any “new curriculum”, if not well-planned with clear aims in mind, would lead
students into an even more dangerous situation. Schools should find its own way,
taking into account outside experiences, present practices, as well as particular
facilities and particular students in particular schools. But this should be done
under the teachers’ team-work. Teachers know best the defects of outdated con-
ventions. Teachers know best the realities in students. However, teachers have
to be guaranteed that their wisdom would not be blocked by the dictatorship of
the administration, and any “reform” limited to the sole willingness of the head-
teachers.

As classes expanded and their numbers increased, we attempted to have
class-teachers divided into sections which could discuss regularly matters on moral
education. The power of the conventional Prefect of Discipline was delegated to
different sections through the section head. The job of the section was then evenly



Does it then follow that the larger the school above 800 pupils the better the
school is? Theoretically there is greater curriculum diversity possible, but other
problems arise. One of the fundamental problems is the degree of impersonality
that becomes inevitable as numbers grow. In a school of 800 it is easily possible
for a head-teacher to exchange some words personally with each teacher in the
course of the day and even with effort to know each pupil individually beyond the
first form. Likewise, it is easily possible for members of staff to be known to each
pupil and to be able to meet when they have something to discuss.

As numbers grow, communication becomes more difficult and more remote.
Typewritten communication and notices pinned to the board replace inter-change
by word of mouth. Decisions tend to be taken centrally without consultation and
the principal tends to talk only with his immediate senior staff and those in his
office. The principal becomes someone remote. Desirably as schools grow larger,
administration should be de-centralised, perhaps by creating lower, middle and
upper schools each with their own principal, coordinated by the principal of the
whole school.

Teachers should be allowed to share in decision-making if they are to
identify themselves with the interests of the school and should see career
prospects in teaching, and not seek to escape from the class-room into the school
office. Time must be planned when teachers can work together when the pupils
are absent, since the activity of a working school makes any attempt to stand apart
from it unworkable.

Having talked with Mr. Cheng, | am aware how, having successfully built
Elementi into a respected College, he is seeking to ensure that it develops along
the right lines and avoids the pit-falls of becoming impersonal as it grows. | wish
the school and the parents every success in their joint enterprise of forming the
character and personality of these the future citizens of Hong Kong.



SPEECH BY PROFESSOR M. A. BRIMER

The Anglo-Chinese Private Schools in Hong Kong have a most responsible
job ahead of them. They will be carrying a large part of the expansion of
secondary education envisaged by the White Paper on Education and they will be
doing so with less resources than are available in the public sector. They
are already efficient since they have been compelled to work on lower costs per
capita than government and assisted schools. They are striving to increase their
effectiveness.

Perhaps their greatest difficulty is shortage of space and limited facilities for
recreation and for extra-curricular activities. They are also hard pressed to main-
tain good staffing policies, particularly in their ambition to create a fully,
professionally-qualified teaching force of which the requisite proportion are
graduates. The morale of the school must be maintained despite these difficulties
and it must be attractive for good quality teachers to seek recruitment.

Good teachers are attracted as much by their conditions of service as they
are by high salaries. Of course every teacher must have a salary which permits
him or her to maintain a style of life in keeping with the status of the profession
and which recognises the long educational preparation leading up to qualification.
- But, other things are important and not least among these is the sense of worth-
whileness in the service of young people. To support that quality of service, the
teacher must be a contributor to curriculum development and in all other respects
feel that his work gains recognition. Schools are much more complex than they
used to be. The age of technology and of rapid economic advance and cultural
change compels frequent adjustment.

Administration in secondary schools is the key to that harmonious adjust-
ment. Schools are not like business; their success cannot be measured by a profit
and loss account; neither are they industries; their job is not to mass-produce
standard children. The process of being educated and of educating is the vital
part of the school and the measure of its success is the qualily of its process.
School administration can make or mar that process.

We cannot judge the administration practices or organisational structure of
a school without considering its size. When is a school too big or too small? How
large should schools seek to be? Secondary schools need to be large enough
to permit them to staff for the curriculum diversity at which the school aims.
Obviously all subjects which are the subject of public examinations should be
catered for at the appropriate levels and obviously too, specialised schools like
technical schools may aim at less diversity. When we take general secondary
education up to form seven into account, then a school with fewer than 500 pupils
would be in difficulty while a school of 750-800 ought to be able to manage with
reasonable comfort.



OPENING SPEECH

by Mrs. S. Y. Lau,
Supervisor

Professor and Mrs. Brimer, Distinguished Guests, Parents, Teachers and Students,
We are greatly honoured today by your presence at our Graduation and
Prize-giving Ceremony, 1975, and particularly by the kind consent of Professor
M. A. Brimer, Head of the Department of Education, University of Hong Kong, to
address the assembly, and Mrs. Brimer, to present the Certificates of Merits.

With his profound learning and outstanding intelligence, Professor Brimer
is an expert in internal effectiveness and efficiency of education systems, and
has made invaluable contribution towards teacher education in particular and
curriculum evaluation in general. Arriving in Hong Kong only for a few months,
Professor Brimer has already started innovations in quite many an aspect of education
in Hong Kong. We wish Professor Brimer every success in future.

Ever since our establishment in 1970, we aimed to prepare students to meet
the expectations of the community, emphasising in particular the all-round develop-
ment of moral attitudes, intellectual abilities and physical competence, in the spirit
of enhancing the school motto — “Diligence, Frugality, Modesty and Mutual Help”
— in every facet of school life. The students, taken care of by our hard-working and
selfless staff, have healthily grown up and the school has been making steady pro-
gress. On behalf of the school authority, | would like to take this opportunity to
express our whole-hearted thanks to all our staff members, and also to all our
distinguished guesis and parents, without whose support and encouragement our
present achievements, if any, would not be possible.

Young people are the pillars of society in future, but the declining morality
of modern society tends to corrode them. As our school always strives to challenge
all declining morality in modern society, we expect our graduates, whether they
would continue their studies or seek employment, to bear the school motto in mind,
to foster the spirit of challenging all declining morality in modern society, and to
contribute to society and mankind. | hope that all our graduates will attain and
perfect this goal.

Finally, | would like to wish you, the graduates, a very bright future, and
all of you present today, good health and every happiness.



ORDER OF CEREMONY

Opening Address, by Mrs. S. Y. Lau, Supervisor.

Speech, by Professor M. A. Brimer, Head, Department of Education,
University of Hong Kong.

Presentation of Graduation Certificates, by Mrs. S. Y. Lau, Supervisor.
Presentation of Certificates of Merits, by Mrs. Brimer.

School Report, by Mr. K. M. Cheng, Principal.

Vote of Thanks, by the Graduates’ Representative.

Presentation of Souvenir to Professor M. A. Brimer.

Presentation of Bouquet to Mrs. Brimer.

—— Ceremony ends ——
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